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St John of God Hauora Trust (SJGHT) 
is a division of St John of God Health 
Care (SJGHC) – a leading provider of 

private hospitals, pathology, home nursing 
and social outreach and advocacy services 
throughout Australia, New Zealand and 
the wider Asia-Pacific region. The Trust also 
forms part of the Ministry of the Catholic 
Church in Aotearoa.

Our Vision
To live and proclaim the healing touch 
of God’s love where we invite people to 
discover the richness and fullness of their 
lives, give them a reason to hope and a 
greater sense of their own dignity. 

Our Mission
To continue the healing mission of Jesus 
Christ through the provision of health care 
services that promote life to the full by 
enhancing the physical, intellectual, social 
and spiritual dimensions of being human.

Our Values
Our values guide us in all that we do.

Hospitality - Manaakitanga
A welcoming openness to all; to the familiar 
and the mystery of self, people, ideals, 
experience, nature and to God.

Compassion - Aroha
Feeling with another in their discomfort 
or suffering and striving to understand the 
other’s experience with a willingness to 
reach out.

Respect - Whakaute
An attitude treasuring the unique dignity of 
every person and recognising the sacredness 
of all creation.

Justice - Tika
A balanced and fair relationship with ourself, 
neighbour, all of creation and God.

Excellence - Hiranga
Giving the optimum standard of care and 
service within available resources.

Key Result Areas
Aligned with our Vision, our five Key Result 
Areas guide our focus on: Culture; Excellence 
in Care; Excellence in Governance and 
Management of Resources; Formation: 
Education and Leadership and; Social Justice. 

Our Services
St John of God Halswell is a Canterbury 
based multi-site service providing long-term 
residential and respite support and slow-
stream rehabilitation for adults between the 
ages of 16-65 living with physical and/or 
neurological impairments. The service also 
provides community based supported living 
for people who are more independent. The 
service has 54-beds on its main site and 17-
beds in the community. 

St John of God Wellington is a 36-bed 
specialist service located in Karori providing 
long-term residential and respite support 
for adults living with physical and/or 
neurological impairments.

St John of God Waipuna is a specialist 
youth, social service and community agency 
in Christchurch providing young people 
and their family/whanau with support and 
opportunities for growth and development. 
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Chairperson Review

At St John of God Hauora Trust everything we do is founded on and guided by our 
values of hospitality, compassion, respect, justice and excellence.  It is quite remarkable 
that we can trace our roots back 500 years to Granada in Spain, where St John of 

God spent most of his life.  St John of God has the pomegranate (often called the “Apple of 
Granada”) as its symbol. Central to this symbolism is the concept of the pomegranate seeds 
being spread far and wide and to grow.  Now on the other side of the world – here we are – 
flourishing!

We continue to recover from earthquakes and grow our services.  We have undertaken 
significant work to ensure our organisation is fit for the future and this has resulted in change 
for some of our staff and other stakeholders.  Change can be uncomfortable for some but 
has been essential to position us to become a leading, nationally recognised, provider of 
services to those on the margins of society.  A highlight for the year was the opening of the 
new Granada Centre.  The centre was blessed by the Most Reverend Barry Jones, Bishop of 
Christchurch and the ribbon cut by the Honourable Amy Adams, Member of Parliament for 
Selwyn.  The centre will quickly become recognised as a national centre of excellence for 
Health and Ability Services.

There are various stakeholders I want to acknowledge.  Thank you to our residents, clients, 
families, visitors, students, funders, suppliers, charitable trusts, those who make donations 
and bequests, volunteers, staff, our bishops, priests and religious contributors, management 
and the board. St John of God Health Care support comes in many forms including Mission, 
financial, clinical, staffing, legal, governance, ethical, operational, strategic, public relations, 
media and marketing.  To our Australian cousins – thank you!

At our AGM this year our long-term Board Member and former Trust Chairman, Mr Garry 
Donnithorne, steps down from the Board.  Garry is the last of the founding board members 
to retire from the Board.  His stewardship of our organisation has been exceptional and has 
seen us grow from a couple of operations in Christchurch, to a coordinated organisation 
with a highly functioning Trust Office, expansion into the North Island, new services and 
community homes and merger into our parent group.  Garry has been a great mentor and 
sounding board for me and he will be missed in the board room. Garry, from us all, thank 
you for all your efforts.  Your achievements will endure. 

Thank you all for your continued support as we journey together to continue the work 
begun in Granada, some 500 years ago, looking after those on the margins.

Bevan Killick
Chairperson of the Board

CEO Review

In my review last year, after only one month as Chief Executive, I wrote that we face a 
number of challenges that require our collective focus so that we can best deliver on 
our Mission in the years ahead.  At the time I wrote that, we had not identified all the 

challenges we needed to confront but we persevered and formed a clear picture.  Then 
we took action.  We can reflect with considerable pride on a year in which we have 
strengthened the foundations of our organisation in the following ways:

• We have Terms of Reference for a new Executive Leadership Team (ELT);
• We have a new service strategy with an associated robust five year financial forecast 

that helps us understand how we can grow our organisation;
• We have reviewed and redesigned our organisational structure to align more 

effectively with our new strategy;
• We have preserved the Halswell Chapel, designed the new Selwyn Community 

Residential Home, built and opened The Granada Centre and started the 
reconstruction work at St John of God Waipuna;

• Financial performance has dramatically improved and our working capital position has 
stabilised;

• Internal non-financial and financial reporting is more organised, consistent and 
consumable;

• We now have a functioning, integrated and user-friendly risk management process;
• A number of historical problems with employment contracts and other workforce 

management processes have been identified and managed;
• We are systematically producing integrated policies, procedures and planning tools 

drawing on the resources available from St John of God Health Care; 
• We have designed a new remuneration system linked to a new performance planning 

system; and
• We have revised New Zealand delegations and have a new St John of God Health 

Care Management Authority Matrix so our managers can be very clear about what 
decisions they can make.

There has been much gain already from these strategies but there is a great deal of work yet 
to be done.  Many changes have not yet been finalised or bedded in and I am committed to 
ensuring that all caregivers are supported to understand what is required of us to adjust to a 
new way of doing things. 

I look forward to working with you all on continuing to deliver the 
excellent care we currently provide and helping St John of God Hauora 
Trust remain a highly valued, Catholic, health and social services 
agency.  I also look forward to our expansion and development as a 
national service provider. 

Steve Berry
Chief Executive Officer
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St John of God Halswell

Mission Review

Our mission calls us to “live and proclaim the healing touch of God’s love where we 
invite people to discover the richness and fullness of their lives, give them a reason 
to hope, and a greater sense of their own dignity”. This is the vision that inspires 

our efforts, underpins our practice, and keeps us  striving to provide the best we can for the 
people we are called to serve.

It is why Waipuna provides strong support and advocacy for children, young people and 
their families and their right to safe, nurturing environments. It is why we walk alongside 
young people, who despite experiences of adversity and neglect, set and achieve inspiring 
goals for the future.

It is why we work with people with disabilities who want to lead lives like anyone else. It 
is what underpins the everyday compassionate care they receive as well as the excellent 
medical care, the specialised and individualised rehabilitation, and the pastoral and spiritual 
care we provide.  

This year at Halswell some of our residents helped plan a celebration when we moved into 
the new Granada Centre. Seeing the helium balloons they released disappearing into a clear 
blue sky was a poignant reminder of the aspirations of people who live with challenging 
disabilities and their determination not to be defined by them. 

A  resident at our Karori service, told me last month that being treated with dignity has the 
biggest impact on how she manages to remain optimistic in the face of her disability. Young 
people at Waipuna have told us that being challenged, supported and respected helps build 
their confidence in addressing substance use and standing up to the crowd, and has helped 
them develop more positive attitudes to others, school, and the future. A young woman 
whose child attends Waipuna’s Early Childhood Centre has told the teachers that she “feels 
like a real mum now” since they have linked her in with the veggie co-op and taught her 
how to prepare simple nutritious meals for her baby.

We are all here to serve the mission. We take Jesus as our model, who came, not to be 
served, but to serve. That means we are here to serve each other, and in doing so we 
become more human. 

Thank you to all who share in and value this healing mission. I trust that in serving, you too 
come to experience “a reason for hope and a greater sense of your 
own dignity”. 

Joanne Hope
Director of Mission

Services and Programmes

St John of God Halswell is a Canterbury 
based multi-site service offering a number 
of options for care of people with a physical 
and/or neurological disability, including 
palliative care and rehabilitation.

The service comprises a residential facility at 
26 Nash Rd which has 54 residential beds 
and can provide hospital level care including 
rehabilitation. This is supported by a fully 
equipped Allied Health department.  There 
are also three studio apartments which are 
available for medium to long term lease to 
support people with a disability who require 
accessible accommodation with support, 
or as part of a rehabilitation or community 
integration plan. The service also has two 
community homes in Addington (St John of 
God Addington) and one home in Rolleston 
(St John of God Selwyn). 

The service provides options for care to 
individuals who are aged between 16 and 
65 years on admission. The service operates 
under several funding agreements:

• Ministry of Health Contracts for 
Physically Disabled Adults. 
This covers close to 80% of the service’s 
residents.

• Accident Compensation Corporation 
Contract for Individuals.  
Individually tailored contracts cover close 
to 20% of residents.

• Ministry of Health Contract for 
Specialist Rehabilitation. 
This was negotiated in 2011 to cover 
four individuals. However, with a strong 
clinical and allied health team, St John of 
God Halswell is well positioned to widen 
the scope of this contract and looks 
forward to doing so in the future.

• Canterbury District Health Board 
(CDHB). Contracts with the CDHB are 
negotiated to best meet the needs of the 
individual.

Key Achievements for the Year

The Halswell service has been working 
toward delivering a different model of care. 
While the care has always been excellent, the 
change in our client base and the emphasis 
on providing choice and a range of services 
has meant that our traditional medical 
model of care does not quite fit the future of 
our service direction. 

The new model of care affectionately 
called ’My Life’ by the management team, 
will start in August 2013. The outcome 
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St John of God Wellington

statement is: To provide an environment 
where people living with a disability 
are creating opportunities to live and 
experience life.

This model will be achieved by working 
in partnership with family and carers, 
supporting people to make decisions about 
what happens to them, providing choice 
around their daily lives and removing 
barriers to enable participation. There has 
been discussion and consultation across all 
levels of the service and in August we will be 
dividing our two large wards at Halswell into 
four smaller units to help support this new 
model of care. Alongside this changing ward 
environment there has been an extension to 
the staff room and redecoration. 

There has been further development with 
the planning and construction of our new 
Rehabilitation and Therapy Centre – The 
Granada Centre. The Granada Centre is 
a purpose built facility that will provide a 
centre of excellence for rehabilitation and 
therapy, to primarily support people living 
with a disability in the Canterbury area.

Our philosophy of rehabilitation is to 
maximise the quality of life for clients, 
by increasing ability and promoting 
participation in their chosen communities, 
homes and relationships. We have a 
strong emphasis on offering innovative 
services and solutions tailored to 
each client’s needs in a manner which 
promotes confidence, self-esteem, self-
worth and choice. 

The Granada Centre opened in June 2013 
and will house our expanding therapy 
team, a fully equipped gym, a large multi-
purpose room for training and activities, a 
large sensory courtyard and an occupational 
therapy suite. The service is very excited 
at the increased opportunity The Granada 
Centre will provide.

We continue to strive for excellence, and 
our Ministry of Health audit was completed 

in June. While we had a minimal number 
of corrective actions to remedy we were 
delighted that from a consumer perspective 
we received a clean slate.  We received 
confirmation and acknowledgement that we 
are performing at a high level.

There has been a review of a number 
of internal processes, from reporting on 
performance at an individual level to at a 
service level. Processes for communication 
with our stakeholders has broadened and as 
a service wide IT review begins there will be 
increasing scope for widening our network.

Shaping the Future: The Year Ahead

This year will bring another community home 
on stream. We will also develop services to 
be delivered at The Granada Centre. The 
“My Life” model of care will be in place and, 
in line with our strategic plan, the service 
will be increasing the range and scope of 
opportunity that we provide for people living 
with a disability. The establishment of a 
playground will involve the local community 
and the people and the families for whom the 
service specifically caters.

We recognise the unique character of the 
service and the people that it helps, as 
we prepare the platform for establishing 
ourselves as leaders in the disability field.

There will always be a mix of people, with a 
mix of abilities and disabilities either through 
injury or illness and consequently with 
different goals and dreams. We recognise 
differences and it is through the philosophy 
of providing individualised care we aim to 
preserve the uniqueness of the individual.

With a strong service ethos and the Values 
of Compassion, Hospitality, Respect, Dignity 
and Excellence, the service is already 
positioning itself as a leading, innovative 
provider. The changes in service delivery are 
forever on a continuum lead by the client.

Virginia Spoors
General Manager

Services and Programmes

2012 – 2013 was an exciting and 
progressive year for St John of God 
Wellington. The building re-cladding project 
was completed in November 2012 with the 
code of compliance for the building issued. 
The owners have now started on the inside 
of the building, renewing curtains in the east 
wing, lounge and some rooms in the west 
wing and carpet in the dining room and lifts. 

We received three years certification to 
the Health and Disability Sector Standards 
which was a fantastic result. This shows 
the hard work and dedication that staff 
have to providing excellence.  Without 
this dedication we would not have done 
as well. Thank you to all.

The management support team which has 
representation from staff, residents and 
families works behind the scenes ensuring 
initiatives and Key Performance Indicators 
are developed and achieved. They ensure we 
stay focussed on what matters most and that 
is providing excellent care to our residents.

We have implemented care training online 
to ensure all staff have access to best practice 
training information leading to a skilled 
workforce that is able to quickly manage any 
situation.

New Initiative

We implemented a new team nursing 
approach to care with increased Registered 
Nurses overseeing care needs. The team 
nursing approach is in its infancy and staff 
and residents are working together to 
develop a robust professional approach to 
care needs as well as ensuring our Mission 
remains a key focus. 

Shaping the Future: The Year Ahead

During the year the organisation underwent 
an organisational redesign. The exciting 
transition towards a more rehabilitative and 
community focus will become evident as we 
develop our new Rehabilitation and Therapy 
Service. We have appointed a Manager 
Rehabilitation and Therapy who is charged 
with implementing our new service which 
will include development of an onsite gym 
and increase in resident activities such as 
crafts, music, exercise, movie sessions and 
hydrotherapy pool sessions.

Debbie Brinsdon
General Manager
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St John of God Waipuna

Services and Programmes

Young people are enthusiastic, creative, fun, 
smart, daring and inspiring. The work we 
do at St John of God Waipuna continues 
to support young people to be the best 
that they can be so that they will be safe, 
healthy, make a contribution to others and 
to the world around them, and embark on 
a pathway to lifelong learning, training, 
education and/or employment.

Young Parents Service

Provides one to one social work support 
for young parents and groups to support 
positive parenting, bonding and attachment. 
This includes First Steps and Baby Talk, Infant 
Massage, and Watch, Wait and Wonder, a 
child/infant led play therapy.

Pacific Parents

We work with young parents with a Pacific 
flavour to support the unique Pasifika 
populations, including support for the aiga/
anau, the extended family group.

Mental Health

This service provides one-to-one therapy and 
counselling and groups for young people 
with mental health, alcohol and drug and 

eating disorder concerns. We have had great 
responses to our Binge Eating Group, our 
Food, Mood and Pleasant Living Group and 
our Alcohol & Other Drugs Group Switch On 
which we co-facilitate with the Adventure 
Therapy team.

Adventure Therapy

This unique service uses the natural world 
and adventure as the medium for working 
with young people.  The service has 
continued in their work with groups and on 
journeys, and has been involved with Red 
Cross supporting school resiliency post-
earthquake initiatives.

Community Action Youth and Drugs 
(CAYAD) 

CAYAD continue to take a community 
action and awareness raising approach to 
the concerns of young people with regard 
to alcohol and other drugs. In particular, 
submitting on the Local Alcohol Plan and 
Psychoactive Substances Bill, including 
public consultation. At a national level, along 
with the other CAYADS around the country, 
we have been part of the work on the 
National Drug Policy.

Better Housing Better Health

We have the only specialist youth housing 
service in the region. Young people, 
especially young parents with specific needs, 
require advocacy and support to gain social 
and private housing options in Canterbury.

Waipuna Early Childhood Centre (WECC)

Our children and their families/whanau 
achieve many wonderful things every day. 
This service is eagerly awaiting the rebuild 
of the child care facilities to provide a brand 
new space for our children. We are also 

planning to redo the outdoor play area. 
The children have recently entered the Tui 
Gardening competition and we hope this 
will become part of a wider community 
garden initiative.

Poto Williams
General Manager
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Governance

Bevan Killick BCom, FCUINZ, 
CA,ACII, MInstD. Bevan joined the 

Board in 2009 and is the current Chair. 
He is an award winning Chartered 
Accountant, Chartered Insurance 
Practitioner and Member of the 
Institute of Directors. Bevan returned 
from 12 years working in the Lloyd’s of 
London insurance market in late 2008. 

He is Chairman of NZCU South, and he currently serves 
as the President of the Canterbury Club. 

Pauline Barnett MA (Cambridge), 
MA (Indiana), PhD (Otago). 

Pauline is Associate Professor in the 
Health Sciences Centre at University 
of Canterbury, Christchurch. She has 
a PhD in Public Health and research 
interests in health sector organisations 
and restructuring, and service areas 
such as mental health and primary 

care. She is Chair of Comcare, a community mental 
health and housing agency and is active in the Public 
Health Association of New Zealand. She was the 
Association’s Public Health Champion in 2004.

Marion Cowden MBA 
(Distinction), BSc, BCom, FCA. 

Marion joined the Board in 2010. 
She is a Fellow of the New Zealand 
Institute of Chartered Accountants, a 
member of the Institute of Directors in 
New Zealand, a director on Boards in 
the public, private and not-for-profit 
sectors and a former international civil 

servant. Previously, Marion held senior management 
roles in the New Zealand Public Service and the 
Australian Federal Police and served on Auckland and 
Wellington branches of CCS Inc (now CCS Disability 
Action).

Kathryn Dalziel LLB. Kathryn 
joined the Board in 2010. She is a 

partner in the law firm Taylor Shaw, 
practising in Employment Law and 
Civil Disputes, and is one of New 
Zealand’s leading experts in Privacy 
Law. She has authored a number of 
publications and is regularly invited to 
address conferences on privacy matters 

as well as lecturing in privacy and professional ethics at 
the University of Canterbury. Kathryn is a member of 
several New Zealand Law Society committees. She is also 
a member of the Cathedral of the Blessed Sacrament 
Management Board and Kirkwood Intermediate School 
Board of Trustees.

Moana-o-Hinerangi MANZASW. 
Moana has been on the Board 

since 2006. She is of Kai Tahu whanui 
and Rongomaiwahine descent. She has 
a social work background in care and 
protection, mental health and Maori 
provider development. Moana is active 
in tribal re-development.

Garry Donnithorne. Garry has been 
on the Board since its inception. 

He is a well-established businessman in 
the Canterbury Region, is a director of 
several companies in the motor vehicle 
and building industries, and a member 
of the Boards of various Catholic sector 
organisations. 

Sarah Mather MSc, Dip OT, BAOT, 
NZROT. Sarah joined the Board 

in 2009. She is an Occupational 
Therapist and has specialised in 
neurological rehabilitation since 
1993. She has a Masters degree 
in Clinical Neurosciences and is a 
clinical specialist and educator in 
neuro-rehabilitation, neuro-medicine 

and neurosciences. She is a Director of Therapeutic 
Solutions Training which provides coordinated 
training opportunities for New Zealand Rehabilitation 
professionals.

Bryan Pyne BBus, FCA. Brian is 
Group Director Finance, St John of 

God Health Care - appointed 2007, 
and joined the Board in 2012. He 
has 18 years experience in finance, 
including 12 years with St John of 
God Health Care in a Group Services 
role and as Director, Corporate and 
Financial Services for St John of God 

Subiaco Hospital. Prior to his current role, he was a 
Chief Financial Officer in the aged care sector. He was a 
recipient of the 2010 ‘40 Under 40’ Award in Western 
Australia.

Ex Officio

Steve Berry M.Soc.Sc (Hons), Dip.
Psych.(Clin), MNZPSS, MINS

Steve was appointed CEO of the Trust 
in August 2012. He has held senior 
management roles in the human 
services sectors for the past 15 years. 
Steve is a Registered Psychologist, with 
a Masters Degree and Post-graduate 
Diploma in Clinical Psychology from 

the University of Waikato. Steve is a member of the 
NZ Psychological Society, NZ Pain Society and the 
International Neuropsychological Society.

Joanne Hope MA, MSW (applied), 
Dip Teaching. Joanne took on the 

role of Director of Mission in 2011. 
She has previously worked with the 
Young Parents Service at St John of 
God Waipuna. She has experience in 
teaching, adult education, community 
development and social work.

SJGHT Board

SJGHT is administered by the SJGHT Board under 
the provisions of the Charitable Trusts Act 1957. 
As per SJGHT’s Constitution, at any one time the 
Board consists of no less than five and no more 
than 12 persons who are appointed by SJGHC 
Trustees for a set term.  The Board comprises 
people who have relevant qualifications or 
experience and who are considered suitable to 
participate in the attainment of the objectives 
of SJGHT. The three officers of the Board are the 
Chair, Deputy-Chair and Chair of the Finance 
Committee.

SJGHT Board Meetings

Chaired by Bevan Killick, the Board comprised 
eight members in 2012/13, excluding the Chief 
Executive Officer, and Director of Mission.  The 
Board is accountable to SJGHC Group Chief 
Executive Officer, Dr Michael Stanford.

In addition to attending 11 Board Meetings 
in 2012/13, members attended one Strategic 
Planning Workshop.

SJGHT Board Committees

Chaired by Marion Cowden, the Finance 
Committee comprised three Board Members, 
the Chief Executive Officer, and the Finance 
Manager. The Committee reviews the Trust’s 
financial performance and considers and makes 
recommendations on any other financial matters.

Board members also attend Project Control 

Group meetings and Redevelopment Steering 
Committee meetings to help manage post-
earthquake development projects.

Duties of the Board

As per SJGHT’s Constitution, the functions and 
duties of the Board are:

To administer and manage the core services of  
the Trust;

To ensure that at all times, the policies, practices 
and procedures of the Board are carried out in 
compliance with the applicable requirements of 
Canon law; in conformity with the Mission; and 
otherwise according to law and, in particular, 
the provisions of the Charitable Trusts Act 1957 
or any statutory modification, variation or re-
enactment thereof; and

To do all such other things, not being contrary to 
law and not prohibited by SJGHT’s Constitution, 
as shall or may be necessary or desirable in the 
opinion of the Board for the carrying out and 
performance of the Trust.

12 13
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Financial Overview

Summary Statement of Financial Performance

2013 2012

$ $

Revenue:

Accommodation and service fees 9,639,809 8,930,327

Grants and subsidies 2,617,543 1,892,580

Other operating revenue 399,250 419,596

Total revenue 12,656,602 11,242,503

Expenses:

Remuneration of personnel and contractors 8,595,216 8,304,022

Other operating costs 2,380,164 2,328,136

Administration and support costs 1,022,654 946,663

Depreciation and impairment of goodwill 323,992 340,802

Total expenses 12,322,026 11,919,623

Operating surplus / (deficit) $334,576 $(677,120)

Summary Statement of Movements in Equity
Equity at beginning of year 1,405,954 2,083,074

Recognised revenues:

Operating surplus / (deficit) for the year 334,576 (677,120)

Contributions from owners:
Transfer of net assets from St John of God Waipuna Youth 

and Community Services Trust 394,343 -

Equity at end of year $2,134,873 $1,405,954

Summary Statement of Financial Position at Year End

2013 2012

$ $

Assets:

Current assets 3,353,859 2,745,717

Non-current assets 1,110,965 1,262,173

Total assets: 4,464,824 4,007,890

Non-current assets:

Current liabilities 2,329,951 2,601,936

Non-current liabilities - -

Total liabilities: 2,329,951 2,601,936

Total equity attributable to the Trust $2,134,873 $1,405,954

Notes to the Summary Financial Statements

1. Basis of Preparation
The summary financial statements of St John of God Hauora Trust (the “Trust”) for the year ended 30 June 2013 have been extracted 

from the full financial statements. No information extracted from the full financial statements has been restated or reclassified. 

The summary financial statements have been prepared in accordance with FRS-39 Summary Financial Statements.

The full financial statements of the Trust have been prepared in accordance with generally accepted accounting practice in New 

Zealand and other applicable Financial Reporting Standards and Statements of Standard Accounting Practice, as appropriate for 

Public Benefit Entities which qualify for differential reporting concessions.  The summary financial statements are presented in 

New Zealand dollars and are rounded to the nearest dollar.

The summary financial statements do not include all disclosures provided in the full financial statements and cannot be 

expected to provide as complete an understanding as provided by the full financial statements of the financial performance and 

financial position of the Trust. The full set of financial statements may be obtained from John Mouat, National Manager Finance 

and Procurement: john.mouat@sjog.org.nz.

2. Nature of Audit Opinion
The Annual Financial Statements of St John of God Hauora Trust have been audited by Ernst & Young and an unqualified audit 

opinion was issued on 25 September 2013.

3. Contingent Liabilities
There are no contingent liabilities (2012: none).

4. Contingent Assets
On 30 June 2013 the Trust gave notice of a claim for losses incurred against Maxxia Pty Ltd, an Australian registered company, 

in relation to the Trust’s participation in a salary packaging program which was operated by Maxxia’s New Zealand subsidiary.  

The Trust made payments to IRD totalling $285,450, including shortfall penalties and interest in relation to this program.

Accordingly, the Trust is demanding this amount from Maxxia.  The outcome of the claim is uncertain.  (2012: none).

5. Capital Commitments
There are no capital commitments (2012: none).

6. Events Occurring After Balance Date
There were no subsequent events up to the date of these summary financial statements which would affect the amounts or 

disclosures in the financial statements.

14 15
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Chartered Accountants 

 

 

Independent Auditor's Report 

To the members of St John of God Hauora Trust 

The summary financial statements on pages 14 and 15, which comprise the summary statement of financial 
position as at 30 June 2013, the summary statement of financial performance and summary statement of 
movements in equity for the year then ended, and related notes, are derived from the audited financial 
statements of St John of God Hauora Trust for the year ended 30 June 2013. We expressed an unmodified 
audit opinion on those financial statements in our report dated 25 September 2013. Those financial 
statements, and the summary financial statements, do not reflect the effects of events that occurred 
subsequent to the date of our report on those financial statements. 

The summary financial statements do not contain all the disclosures required for full financial statements 
under generally accepted accounting practice in New Zealand. Reading the summary financial statements, 
therefore, is not a substitute for reading the audited financial statements of St John of God Hauora Trust. 

This report is made solely to the Trusts members, as a body, in accordance with generally accepted 
accounting practice in New Zealand.  Our engagement has been undertaken so that we might state to the 
Trusts members those matters we are required to state to them in our report and for no other purpose.  To 
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Trust 
and the Trusts members as a body, for our work, for this report, or for the opinions we have formed. 

Trustees’ Responsibilities 

The Trustees are responsible for the preparation of summary financial statements in accordance with FRS-
39: Summary Financial Statements. 

Auditor's Responsibilities 

Our responsibility is to express an opinion on the summary financial statements based on our procedures, 
which were conducted in accordance with International Standard on Auditing (New Zealand) (ISA(NZ)) 810, 
“Engagements to Report on Summary Financial Statements.”  

 Other than in our capacity as auditor we have no relationship with, or interest in, the Trust. 

Opinion 

In our opinion, the summary financial statements derived from the audited financial statements of St John 
of God Hauora Trust for the year ended 30 June 2013 are consistent, in all material respects, with those 
financial statements, in accordance with FRS-39. 
 
 
 
 
 
30 September 2013 
Christchurch 
 
 

Funders and Sponsors

St John of God Hauora Trust would like to thank the following organisations for their 
funding, sponsorship and generous donations to the Trust. The stories in this Annual 
Report could not have happened without you.

Accident Compensation Corporation
Alcohol Advisory Council of New Zealand (ALAC)
Andrew Tulouna Estate
Aranui High School
B McKeown Estate
Burrows Community Trust
Canterbury Community Primary Health
Organisation
Canterbury Community Trust
Canterbury District Health Board
Capital & Coast District Health Board
Caritas Australia
Caritas New Zealand
Child, Youth and Family
Christchurch City Council
Christchurch Methodist Mission
Community Organisation Grants Scheme
Department of Corrections
Eureka Trust
Family and Community Services
Families Commission
Farina Thompson Trust

Gayle McHerron Estate
Health Sponsorship Council
Hillmorton High School
Lottery Grants - Canterbury Regional Community
Mana Facilitation
Maurice Carter Trust
Ministry of Education
Ministry of Health
Ministry of Social Development
Ministry of Youth Development
Monica Manion Estate
New Zealand Drug Foundation
New Zealand Post
Ngai Tahu Trust Board
Odyssey House
Presbyterian Support Services
Selwyn District Council
Thomas George Macarthy Trust 
Tindall Foundation 
Twigger Estate 
Vodafone New Zealand
Walsh Family

Financial contributions make a significant difference in St John of God Hauora Trust’s ability 
to provide a range of essential services for our residents and clients. If you would like to 
partner with us and be a catalyst for lasting change in the lives of those the Trust supports, 
please get in touch.
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Archdiocese of Wellington 
Arrow International
Burwood Hospital Brain Injury Rehabilitation Service
Burwood Hospital, Spinal Unit
Capital Support
Children’s Librarian (St John of God Waipuna)
Christchurch Public Hospital
Craft Group (St John of God Waipuna)
David Baird, David Baird Photography
Diocese of Christchurch
Enable New Zealand
Father and Child Trust
Gordon Boxall, Gordon Boxall Consultants
Home of Compassion, Wellington
Hospitaller Order of the Brothers of St John of God

Hospitaller Order of St Lazarus
Hugs All Round
Karori Anglican Church
Karori West Primary School
Life Links
Life Unlimited
Playcentre
Princess Margaret Hospital
Sisters of Mercy, Wellington
Sisters of St John of God
St John of God Hauora Trust Board Members
St John of God Health Care Group Office and Divisions
Stopping Family Violence Services
VFL Finance
Women’s Refuge

Contact Us
St John of God Hauora Trust 

26 Nash Road, Halswell
Christchurch 8025
Aotearoa, New Zealand

Tel:  +64 3 339 1790
Fax: +64 3 338 2006
E: enquiries@sjog.org.nz
W:  www.sjog.org.nz

St John of God Waipuna 

349 Woodham Road, Linwood
PO Box 24127, Eastgate
Aotearoa, New Zealand

Tel:  +64 3 386 2159
Fax: +64 3 386 2158
E: enquiries.waipuna@sjog.org.nz
W:  www.sjog.org.nz

St John of God Wellington 

11 Messines Road
Karori, Wellington 6012
Aotearoa, New Zealand

Tel: +64 4 464 2010
Fax:  +64 4 476 0962
E: enquiries.wellington@sjog.org.nz
W: www.sjog.org.nz

St John of God Halswell

26 Nash Road, Halswell
Christchurch 8025
Aotearoa, New Zealand

Tel: +64 3 338 2009
Fax: +64 3 338 2008
E: enquiries.halswell@sjog.org.nz 
W: www.sjog.org.nz 

St John of God Selwyn

23 Masefield Drive
Rolleston 7614
Aotearoa, New Zealand

Tel: +64 3 338 1791
Fax: +64 3 365 4690
E: enquiries.halswell@sjog.org.nz
W: www.sjog.org.nz 

St John of God Addington

36 & 42 Parade Court, Addington
Christchurch 8024
Aotearoa, New Zealand

Tel: +64 3 339 8899
Fax: +64 3 339 8778
E: enquiries.halswell@sjog.org.nz
W: www.sjog.org.nz 

Partnerships

St John of God Hauora Trust would like to thank the following partners, individuals and 
organisations for their support in helping the Trust to ‘embrace the challenge and create 
the future!’
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Find us on Facebook 
facebook.com/sjgwaipuna

facebook.com/SJOG.HAServices

26 Nash Road, Halswell, Christchurch 8025
(03) 339 1790

www.sjog.org.nz
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